CORE PASTORAL SKILLS

EXERCISE No 1

THE CHAPLAIN: SAMARITAN OR EVANGELIST?

People are attracted into missionary work by a variety of motives, and the faith has for centuries been propagated overseas by people following secular vocations, e.g. medical missionaries, language teachers and aid workers.

By tradition, Christian help for the needy has always been unconditional. Love for our neighbour has always been the tenet of the Judaeo-Christian faith; the Good Samaritan in the parable was motivated foremostly by compassion rather than a desire to convert the injured traveller. Virtually every Christian would feel comfortable with a role in which they could help others, happy to be judged by their deeds and ready to respond to those who enquire of the hope that is in them (1 Peter 3:15).

But there are others drawn to chaplaincy who see the workplace more as a harvest field than a dressing station, who feel that the ‘unsaved’ are not to be found in church, and most likely never will be, then they must go to where the unsaved are (1 Cor 9:22). They acknowledge the value of demonstrating Christian love by way of helping the troubled, but would point to plenty of other people with no spiritual agenda (counsellors etc.) already doing that. In their view, chaplaincy is only justified if it leads to the good news being preached.

It is not our purpose to argue which view is morally ascendant; St Paul acknowledged that people in his time spread the gospel with mixed motives (and no doubt in different ways) but he rejoiced nevertheless in the gospel being preached (Phil 1:17).

Our concern is that missioners of both persuasions should not be disheartened by lack of response in the short term.  Chaplains of the first persuasion can find that they are highly regarded but that no-one is drawn to the Christian beliefs that motivate them; once the immediate problem has gone away, any burgeoning interest in matters spiritual amongst those helped seems to disappear with it. Chaplains of the second persuasion can suffer the experience of overseas missionaries in that a decade may elapse before they can point to chaplaincy having achieved anything significant by way of conversions or changes in corporate culture.
This is not to say that chaplains will find the work unrewarding; on the contrary, according to their personality, many find chaplaincy so stimulating that they want no other ministry. All chaplains tell of the less tangible benefits of their work, of the way in which contact with a chaplain helped unbelievers to revise their negative image of Christianity. But for their work to endure and prosper, chaplains must be clear about their motives and expectations, for they will be tested. 

Q1: How do you believe (a) a lapsed Christian, and (b) an atheist might regard Christianity, and how would expect them to react to you?

Q2: As a chaplain, what response would you give the questions/comments listed below?
WHY DO YOU WANT TO COME HERE? (i.e. aren’t you just pushing religion?)

WE ALREADY HAVE WELFARE SERVICES (i.e. why would we need a chaplain?)

WE HAVE A CHRISTIAN GROUP (i.e. why would we need a chaplain as well?)

WE ARE CONCERNED ABOUT AN EXPRESSLY CHRISTIAN CONNECTION

WHAT DO YOU KNOW ABOUT THE PRESSURES OF BUSINESS?

I COULDN’T CONFIDE IN A STRANGER, ESPECIALLY A MAN!

WON’T VISITING DISRUPT WORK?

THE STAFF AREN’T VERY INTERESTED; DO YOU STILL WANT TO COME?

WHY CAN’T WE JUST PUT UP YOUR NOTICE? (i.e. why must you visit?)

WHAT DO YOU GET OUT OF IT?

WHY SHOULD WE TRUST YOU? AREN’T YOU JUST AN ARM OF MANAGEMENT?

WHERE WAS GOD (A) DURING THE HOLOCAUST?, (B) WHEN MY WIFE CONTRACTED CANCER?

WHAT’S GOD EVER DONE FOR ME?

HOW COME THE CHURCHES ALLOW HOMOSEXUAL CLERGY WHEN THE BIBLE CONDEMNS IT?
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